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Why HERDSA is needed 

When Mayhew, in 1967 , ent itled his anthology 'Higher Education in the Revol­
utionarv Decades', he could hardly have foreseen that in the ensuing decade 
higher educat ion would itself undergo a revolution. In 1973 very few persons 
wou ld argue the proposition that higher education, In Australia, as elsewhere. 
is facing major chal lenges and undergoing major change. 

The development of an act ive Society ded icated to the study of higher 
educal1on, and to the facilitation of improvements, can help to ensure that 
those involved in higher ed ucation will have opportunity to participate in 
meeting the challenges of change. It is for this reason that some persons have 
strong ly supported the formation of yet ano ther society - HERDSA. 

We believe that there is a real need in Australia for a Society which is speci ­
ficallyoriented to encouraging research and development. We believe that 
there is a real need for expanded effort in the study of institut ions of higher 
education as a basis for informed decision-making . We bel ieve there is a real 
need to support those who woul9 wish to initiate change and development. 
We believe that a Society which compri ses all who live and work within the 
higher education industry - staff and students from Colleges of Advanced 
Education, Universities and Teachers' Colleges - can provide a major focus for 
facing and meet ing the challenges of higher education, in Australia , in the com­
ing decade. 
Fred Katz, President. HERDSA. 



Open universit ies and 
opening up universities 

An editorial view 1 

Universili~ have, fo r a long time, been the almost exclusive preserve of the 
well-to ·do, upper·middle class. This is certain ly true of 'egalitarian ' Australia 
- as Tom Roper has shown . Limited evidence suggests that it is inO'easingly 
becoming the case in CAEs - they too are becoming the preserve of WASPs. 
The picture in New Zealand and in teachers' colleges is less clear. If academics 
and students be lieve that this is unjust then they must do something about it. 
The options are, I believe, quite limited . 

The 'open university', as in Britain, or its antipodean equivalent, is one 
option: increasing the q uota of those students allowed in under the grand· 
father clause (I.e., over 25 or over 21) is another. Arguments favouring and 
opposing the open university proposal have been canvassed in the recent, 
well-publicised document by Barbara Falk and John Anwyl, of Melbourne 
UniversitY .. 2 Data in favour of and opposed to the grandfather clause approach 
seem to be not so well known. This approach needs a similarly detailed ap' 
praisal. 

I have on ly come by snippets of information - and these may well be un· 
reliable. 'Bits' gleaned include : (i) Of the grandfather (and, presumably, grand­
mother) students ad mitted to La Trobe University in 1972, all students passed 
all subjects.3 Not a bad result when compared to the normsll (By the way, 
what were the criteria for selection - they might have wider application?) 
(ii) Victoria Uni versity of Wellington, New Zealand, has been admitting a 
quota of over-age students for many years. I understand that about 20% ulti ­
mately graduate - this is not as bad as it sounds since many students, in the 
first few years, study on a part ·time bas is. What may be surprising is that of 
those who do graduate, a relatively high proportion gain First Class Honours 
degrees, and ultimately postllraduate qualifications. 

I make these notes since, if we are serious about the reduction of education­
al inequalities, then we must ex plore all means of reducing inequa lity. The 
La Trobe data, if accurate. suggest that the adventure of admitting grandfather 
clause students is fraught with success. Perhaps we should all give it a try? P.J.8. 

1 The opinions. natura lly. are those 01 the writer, not the policy of HEROSA . 
2 Falk, B. end Anwyl, J .: The Desirllbllity 8nd FfI8sibility of fill AU$trIJlilm Open-TIlPfI 
Unilfersity. Report to FAUSA , FebruIJry 1973. 
3 La Trobe have increased the enlry of grandfather-clause students 10 40 in 1973. 



Trigger films 

W.H.O. monograph 

For those interested in 
research 

Regional teacher 
training centre for the 
health sciences 

Brief items of information 

These are films which last no more than two or three minutes. They depict 
teaching shuations which are as close to reality as possible. A set of five films 
on 35mm has recently been produced at the Tertiary Education Research Cen· 
tre (TEAC): these were scripted by Susan Hayes, and the direction was by 
George Pashuk. This, and a previous set of trigger films, are avai lab le to 
others, on request to the Di rector of TEAC, Professor F .M. Katz. 

In June of this year the W.H.O . published a Report (Technical Report, Series 
No. 521, 1973) on 'The Training of Teachers for Schoo ls of Medicine and 
All ied Health Professions'. This document is in many ways invaluable to those 
interested in the training of personnel in other facets of higher education. It 
covers such aspects as the need for training, the scope of t raining programmes, 
types of training activities and evaluation. I t is avai lable from the nearest 
branch of the Australian Government Printer. 

Combing all of the relevant ed ucational and other Journals can be very waste· 
ful of time. A short·cut for those interested in higher education is the Society 
for Research in Higher Education'sA8STRACTS. This is published frequently, 
and abstracts from over 160 journals. The SR HE also publishes a register of 
ongoing research. 

This organisation was set up through the joint efforts of the World Health 
Organisation (Western Pacific) and the Commonwealth Government. It has 
al ready sponsored on Workshops, of two-weeks duration, for the Deans of 
medical schools within the Western Pacific Region. Other seminars/workshops 
are in the pipe.line. If you want to find out more, contact the Director, Pro­
fessor F.F. Rundle, RTIC, University of New South Wa les. 

more items page 7 
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The development of 
teaching and learning 
research centres 

Programmes ill the up­
grading of teachers in 
higher education 

Some issues of m ajor importance 

Australasia is experiencing a rapid growth in teaChing and learning research 
centres in institut ions of higher education. Si x Austral ian universities have 
such centres, and one has recently been set up in New Zealand at Victor ia Uni · 
versity. Increasingly, Co lleges of Ad vanced Education are creating units - e.g. 
R.M. I.T ., Mitchell College, NSW Inst itute of Techno logy. Many other CAEs 
and Un iversities are in var ious stages of creati ng such centres. 

The A ustr al ian Vice·Chance liors' Committee (AVCC) recently commission · 
ed a Report on t he existing centres. Th is Report is due to be made available 
in mid-September. It is understood that i t will provide documentation on 
such issues as: (il The organisational f ramework of such centres; (ii) The func· 
tions they ought to perform; 9i ii) A complete descr iption of the physical and 
human resources that are used; and, (iv) A rather briefer section on the pro­
blems which have been encountered. This Report wi ll be avai lable from the 
Secretary of the AVCC, Bo)( 11 42, Canberra. It should be of considerable 
value to those institutions who are presently consider ing setting up teaching 
and learning research centres. (Also see item on W. H.O. Monograph, page 3.) 

The up·grading of teaching is high on the list of priorities of many teadllng 
and learning research centres, Programmes vary widely in their length, depth 
of coverage. and the task audience - e.g., 'all staff' or 'new' members of staff. 
Some institutions (e.g ., Darling Downs I nstitute of Advanced Education and 
Monash University) have already developed Degree and Diploma programmes. 

In order to faci l itate development of these programmes, it would be very 
useful if readers could se nd the Editor (a) Any sy llabi which are available; 
(b) Any evaluative data that have accumulated on the success of such courses. 
These data can then be made avai lab le to othe rs who are present ly developi ng 
courses o f th is nature. 

• 



Promotion through 
teaching: the need for 
some cr iteria 

The eva luation of 
teaching by consumers 
- ~ i.e. by students 

Issues continued 

One of.thJl principal forces acting against the improvement of teaching in 
higher education is that many members of staff be lieve that teaching is not as 
highly rewarded a~ is research. Thi s may be more true of Universities than it 
is for Teachers' Colleges or CAEs. One of the principal reasons for th is state 
of affairs is the absence of criteria wh ich might be used to lock teaching into 
the ' reward structure'. Part of the diffi culty has been resolved. 

The University of New South Wales Staff Association has developed a set 
of operationa l criteria. These centre on the dimensions of the teacher as: (i) 
An innovator; (i i) As an evaluator of his own teaching; (iii) As a student of 
teaching and learning; (iv) As a researcher in teaching and learning; and, (v) 
As a worker in teaching. Each of these broad categories has been spelled out 
wit h the use of 43 discrete criteria. This document, which may assist to lock. 
teaching into promotion, and thus enhance the status of teaching, can be ob­
tained from the Executive Secretary, University of NSW Staff Association, 
Box 1, Kensington, Sydney. 

Somewhat surprisingly, the evaluation of teachers by their students is sti ll a 
contentious issue in some quarters. This is in spite of the fact that (a) Such 
judgements appear to be reliable and stable over time; (b) Seem to be relat · 
ive ly independent of characteristics that might be thought to bias clients' 
judgements - e.g., actual and expected grade, grade-point average, etc; and, 
(c) Such ratings seem to be positively correlated with the amount of student 
learning. 

One of the critical questions is, of course, the use of an objective, reliable, 
valid, easily available, practical to administer instrument. Readers are referred 
to three posibilities (d. Purdue Rating Sca le; Hildebrand and Wilson, 1970; 
McKeachie, 196911. 
1 Hildebrand. M. and Wilson, R.: Effective Universitv Teaching ... Center lor A. & D. 
In Higher Ed. Univ. 0 1 California, Berkeley. McKeachle, W.: Amet". Assoc. Un!v. Pro · 
f8SWrs. Bulletin, Oecember. 1969, 439·44. 



Education technology 

On med ica l education 

Brief iterres of information continued 

Many institutions which have teaching and learning research centres, have, as 
part of th~ centres an 'auelio-visual aids' section or a sect ion devoted to im­
provements in the use of educationa l technology. The University of Melbourne 
has, since 1969, been publishing a Newsheet entitled 'Educational Technology'. 
It summarises the current uses of techno logical hardwa re at that institution . 
If any of the Teachers' Co lleges or Colleges of Advanced Ed ucation have si mi· 
lar (regular or irregular) publicati ons, could they send them to The Ed itor. 
This will enable us to pass on to readers items of major significance in the deve· 
lopment of educational technology. 

This is clearly a growth·point in the context of professional education . The 
year-o ld Australasian Association for Medical Education now has a member­
ship in excess of 200. It ho lds its annual conference in Canberra in August, at 
which 15 papers will be presented, discussed and forma lly evaluated . A num­
ber of these relate to t he use of educational technology - and to the integra­
tion of software and hardware. Of signal interest wi ll be the paper of Dr. lima 
Brewer, Sydney University, who has pioneered the successful development of 
audio-visual carrel learning in th is country. Other papers relate to the general 
theme of the Conference which is 'Assessment': aspects covered include self­
assessment, continuous assessment, how best to provide feedback to st udents, 
etc. While the context of the Confere nce is principa lly medical, the issues be­
ing discussed have implications for all teachers in higher education. (The per­
son to contact is Dr. W. H. McCarthy , School of Surgery, Sydney Hospital.) 



Overseas news and 
views 

Co-ordination in 
higher education 

Notes 

A great many publica tions on higher ed ucation emerge from Europe, North 
America, Canada and elsewhere. In each issue of the 'NEWS LETTE R' I wi ll 
try and provide a lead· in to some current issue in higher education. It is inten· 
ded t hat t he contents wil l be suff iciently thought·provoking 50 t hat readers 
can follow through some of the fe levimt li terature . Editor. 

Any society which provides fo r a mult i·stranded system of higher ed ucation ­
as is the case in, say. Britain, the Uni ted States or Australia - must provide 
for co·ordination between the various strands. Co'ord ination, or rather the 
need for it, springs fro m a variety of sources such as increasing diff erentiation 
and specialisation of functions, the rapid ly mounting costs of higQer ed uca· 
tion, the reliance on public fu nding, and the increasing extent to which higher 
education is subject to external infl uence and contro l. This of course means 
that Un iversities and lto a much lesser extent) CAEs and Teachers Co lleges 
will have to modify their instinct for autonomy. 

In the interests of the community and in the interests of students and staff 
with in higher education, Australia will soon have to make a fir m choice as to 
t he type of co·ordinating, umbre lla authorities t hat are best suited to its needs, 
t his choice wi ll also have to be made with a fu ll recognition of the decisions 
that individual institutions are prepared to vest in these externa l authorities . 
If Universities, CAEs and Training Co lleges shrink from mak ing these decisions 
they could well be made elsewhere - as is current ly occurring in Great Britain. 

For those interested in these issues, the fo llOWing vo lumes might prove 
useful: 

Perkins. J .A. and Israel, B.B.: Higher EdUC4tion: From Autonomy to Svs/ems. Internet. 
Council for Educ. Dewlopment. N.Y., 1972. 
Palo la, E.G. et alii: Higher Educetion by 06llign: The Sociology 01 Planning. Universi ty 
of California, Berkeley, 1970. 
Smelser. N. and Almond, G. IEdsl: Public Higher Educetlon in California. (Forthcomlngl. 
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Herdsa A pplic'-Ilio ll form 
Mr. AJ. Lonsda/e. Hon, T, ,,,,"ur,,,-, HERDSA, c l - Educational Devt/iopment Unit, Western Australilln 
Institute of Techno/agl', Harman flodd, Bentley , W.A. 6102. 1 wish to join HERDSA as 'a Foundation 
Member ($5I!Fou"dalion Student Member ($ 1)' lind have enclosed the appropriate joining fee Pl<lase 
send me HE ROSA publications and detai ls o f for.lhcoming activities . 

'Delete where inappl ica\) It! . 

Tille Name 

POM/ion held Insti tution 

Addrf)$s for correspondence 

Areas of speei/J/ interest 

The Newsletter 

This is your 'NEWSLETTER'. It does not belong to the Executive . The Executive, and 1 
as your (temporary) Editor have worked out a se t of ideas as to the purposes and contents 
of the 'NEWSLETTER' . These ideas are set out below, and are hopeful ly embodied wi thin 
this first issue. If you are dissatisfied, or think that improvements can be made, then please 
write to me making specific suggestions. 

In the meantime, we offer the following policy for your consideration : We believe that 
the 'NEWSLETTER' should : -
1 Reflect as closely as possible the widespread interests and composit ion of HE ROSA, That 
is, it should report on matters of significance to staff and students in all areas of tertiary 
p.ducation throughout Australasia. 
2 The contents of the 'NEWSLETTER'wi ll relate to innovations, research and development 
in teaching: primary emphasis will be placed on developments within Australasia, though 
this will not preclude the inclusion of relevant data from overseas. 
3 The 'NEWSLETTER'wili be limited to a maximum of eight pages, and it is intended to 
produce an issue every two months, Because of limitations of space, matters of importance 
wi ll not be treated in depth - that is the province of other publications. Items wi ll be in· 
chjded as 'triggers', i.e. , to stimulate tho readers' interest and triggel'·off independent enql,' rv, 
4 Finally, the 'NEWSLETTER ' wi ll be used as a vehicle for relaying to Members decisions 
made by your Executive, and also for notifying you about forthcoming eve nts. 
Peter J. Blizard, (Temporar y) Editor, Tertiary Education Research Centre, University of 
New South Wales. 

P r inled and pub lished IJV AUS, 97 drummond SI ., Carlton for Herd,", 


